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I. Table 1S
Definitions of Key Terms as Used in the Study
	Term
	Definition
	Key References

	Hybrid work
	Combining onsite and remote work

	Halford, S. (2005). Hybrid workspace: Re-spatialisations of work, organisation and management. New Technology, Work & Employment, 20(1), 19–33. Library, Information Science & Technology Abstracts. https://doi.org/10.1111/j.1468-005X.2005.00141.x
Xie, J. L., Elangovan, A. R., Hu, J., & Hrabluik, C. (2019). Charting new terrain in work design: A study of hybrid work characteristics. Applied Psychology: An International Review, 68(3), 479–512. https://doi.org/10.1111/apps.12169

	Remote work
	Work outside the conventional office (e.g., work from home) with the use of ICTs

	Halford, S. (2005). Hybrid workspace: Re-spatialisations of work, organisation and management. New Technology, Work & Employment, 20(1), 19–33. Library, Information Science & Technology Abstracts. https://doi.org/10.1111/j.1468-005X.2005.00141.x
McPhail, R., Chan, X. W., May, R., & Wilkinson, A. (2024). Post-COVID remote working and its impact on people, productivity, and the planet: An exploratory scoping review. International Journal of Human Resource Management, 35(1), 154–182. Business Source Premier. https://doi.org/10.1080/09585192.2023.2221385
Ipsen, C., van Veldhoven, M., Kirchner, K., & Hansen, J. P. (2021). Six Key Advantages and Disadvantages of Working from Home in Europe during COVID-19. International Journal of Environmental Research and Public Health, 18(4), 1826. https://doi.org/10.3390/ijerph18041826

	Onsite
	Work at the conventional office
	Appel-Meulenbroek, R., Kemperman, A., van de Water, A., Weijs-Perrée, M., & Verhaegh, J. (2022). How to attract employees back to the office? A stated choice study on hybrid working preferences. Journal of Environmental Psychology, 81, 101784. https://doi.org/10.1016/j.jenvp.2022.101784
Swedish Agency for Work Environment Expertise. (2021b). Health factors that can be measured and followed over time. [Success factors that can be measured and followed up over time] (Kunskapssamstalling 2021:1; pp. 1–45). MYNAK & OF; ISBN 978-91-986121-9-6

	Work engagement	
	A fulfilling motivational state of work
	Bakker, A. B., Schaufeli, W. B., Leiter, M. P., & Taris, T. W. (2008). Work engagement: An emerging concept in occupational health psychology. Work & Stress, 22(3), 187–200. https://doi.org/10.1080/02678370802393649
Bakker, A. B., & Demerouti, E. (2017). Job demands–resources theory: Taking stock and looking forward. Journal of Occupational Health Psychology, 22(3), 273–285. https://doi.org/10.1037/ocp0000056

	Work effectiveness
	Fulfilling work task and problem solving
	Bakker, A. B., & Demerouti, E. (2017). Job demands–resources theory: Taking stock and looking forward. Journal of Occupational Health Psychology, 22(3), 273–285. https://doi.org/10.1037/ocp0000056

	Work-life Balance
	Perceived balance between work and private life
	Godbersen, H., Ruiz-Fernández, S., Machura, M., Parlak, D. E., Wirtz, C., & Gansser, O. A. (2022). Work-life balance measures, work-life balance, and organisational commitment—A structural analysis (Research Report 3). ipo Schriftenreihe der FOM. https://www.econstor.eu/handle/10419/253618
Becker, W. J., Belkin, L. Y., Tuskey, S. E., & Conroy, S. A. (2022). Surviving remotely: How job control and loneliness during a forced shift to remote work impacted employee work behaviors and well‐being. Human Resource Management, 61(4), 449–464. https://doi.org/10.1002/hrm.22102
Brough, P., Timms, C., O’Driscoll, M. P., Kalliath, T., Siu, O.-L., Sit, C., & Lo, D. (2014). Work–life balance: A longitudinal evaluation of a new measure across Australia and New Zealand workers. The International Journal of Human Resource Management, 25(19), 2724–2744. https://doi.org/10.1080/09585192.2014.899262
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